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ALPINE RACING GENDER PAY GAP

—— Why do we have a pay gap?
One reason is due fo fhe mofrorsport industry
traditionally being male dominatred. At Alpine Racing,
we sfrive ro refain, develop, and affract a more
diverse range of talenf including women through DE

awareness and becoming a more inclusive employer.

Addirionally, it is aftributable to our uneve
represenfatrion where we have proporfio
fewer women af our mosf senior levels fhan
the previous year. As the pay is higher af these
senior levels i creafres a gap between mean

and median pay for men and women.

What are we doing
Over the coming
confinue working ha
diversiry including gender. Thi
we will encourage change, con
curiosity which in furn will enable us fo posifively

impact the overall diversiry of our fream.



GENDER PAY GAP

23 Alpine’s overall gender split was 13% women and 87% men.
s a slow buf steady increase, and we recognise that rhis is a long-

ferm challenge fo address.

2023 87
2022 12 88
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——» Gender Pay Gap

The figures show rhat Alpine Racing has a mean gender pay gap

of 31% and a median gender pay gap of 25%.

Gender pay gap (Hourly Rate)

Mean
Pay

Gap 31% Lower

Mean gap last year: 26% Lower

Median
Pay

Gap 25% Lower

Median gap last year: 20% Lower

AN

Female

Male



63% Lower

Median
Bonus

Gap 7% Lower
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—» Proportion of employees who

received a bonus

Female

Male

——» Proportion of men and women in each pay quartile (%)

Fourth (upper) quartile

95% 5%

confain 225 employees

Third quartile

94% 6%

confain 225 employees

Second quartile

88% 12%

confain 226 employees

First (lower) quartile

71% 29%

confain 227 employees



—» Rac(H)er Programme
The Rac(H)er Programme was launched in
2022 as parf of Renault and Alpine’s commitrment
fo increasing diversiry within irs own workforce
and raking leadership in promofing fhe inclusion
- of women in the moforsport and automotive

industries.

g

—» The Rac(H)er Programme is splif info fwo main

focus areas:

s“

Trackside which cenfres around rhe Rac(H)er driver

line-up and Alpine’s ambifion fo support female

drivers from a grassroofs level.

I T3 : ' - In 2023, Alpine provided an updafe on rhe

; ] programme, announcing a Rac(H)er line-up of six
! [ 1114 / \ drivers who would receive fechnical support and
parficipare in the programme’s scienfific study,

which aims to break down the alleged hurdles.

- For 2024, the Rac(H)er line-up consisfts of five

| SLISIINE drivers who will all receive funding as part of

R /—\C& (i ))

3 the programme, alongside a confinuation of rhe

I

\ technical support they received in 2023.

)
‘

———» On fthe ofher side of the programme is rhe

c(H)er recruirment initiative, which centres

round Alpine’'s commirment fo increase the

.......

...... , b . diversiry wirhin the company.
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A Crosoft.
néhed off rthe
tin Mexico in 2023 .

nspire more young

o} STEM subjecfs by providing

workshops and resources

wouldn’t normally have access to. "
, \ ’ '
hrough programmes such as rhe g | ] e
~ Girls Mentoring Scheme, the Race Into ; ; =
Rt S ; 4 STEM s

STEM Inifiative powered by Microsoft

R A ¢

= - Y L)

|

and the Women in Engineering Group,

the ream aims fo encourage more '* 8%

young women fo study and rfake an o | v .
inferest in STEM subjects and apply : : &z

for engineering jobs and ofher roles Dk %

afr Alpine and in the race ream. w7 Mg ’
) /4
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——» BWT Alpine F1 Girls Mentoring Scheme ——» Launch of Women’'s Network

The Girls Menforing Scheme launched in
2023 has proved incredibly effecfive and
beneficial for Menfees and Mentors. We will
be looking at rhis for future years o build

on ifs success, providing furrher support.

Amanda Barnwell, Mentor: “As an Alpine menfor
of 2amazing young ladies, | have found their
enfhusiasm contagious. | check in on them every
ferm and fry fo make sure any questions they

have can be answered or guide them fowards the
appropriate parhway. We are looking forward fo
meeting up again in May and they can't wair for

when they can come in for their Work Experience.”

Quote from a mentee; “It's been an amazing
opportunity fo be a part of the mentorship scheme
at Alpine FI team and gain experience. I've enjoyed
the Visits to the factory and learning from different
aspects of the Fl team and what is involved fo

ger the car on the frack. Neha has been a grear
menfor ensuring | have had opportunities to speak
fo different colleagues during calls and the facfo
visits in other departments to learn from them
and ger an insight in what | could do in my future
career. I'm very excited fo have the opportunity fo
come and have a weeks work experience in July
and thank you fo Sophie for organising this. My

overall experience has been great, Thank you.”

During March our Head of HR, Mary-
Anne Carpenfrer and CFO, Gemma
Lang launched a Women's Nerwork.
The network was esfrablished ro
enable friendships, nerworks and allies
and ro have fun wirh our colleagues.
Our first session had very posifive
feedback and we have a number of
ideas to move forward wirh. We hope
over fime that rhis nerwork will build
on safe spaces to share experiences

and supportf all of our colleagues.
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— “AT A TIME OF SIGNIFICANT CULTURAL CHANGE
WITHIN OUR ORGANISATION, WE ARE COMMITTED
TO PROMOTING DIVERSITY AND INCLUSION IN
OUR WORKPLACE. WE STILL HAVE A LONG WAY
TO GO, NOT LEAST IN ADDRESSING THE UNDER-
REPRESENTATION OF WOMEN IN THE AUTOMOTIVE
BUT WE REMAIN COMMITTED TO .y’
RING THAT ALL
OT ONLY
VERYONE
SUCCEED, BUT WE
D THAT DIVERSITY IS A
IVITY AND PERFORMANCE.
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